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1. lesapb ocBoeHMSs JUCHMIIIHHBI

Ienb — noBbIIEHUE YPOBHS NMPO(HECCHOHAIBHOW KOMIIETEHTHOCTH CTYACHTOB IMOCPEICTBOM
dopMupoBaHUS y HHX TOTOBHOCTH K MPO(PECCHOHATBHOM MAEATEIBPHOCTH 110 H3YYCHHIO U
TBOPYECKOMY OCMBICIICHHUIO 3apy0eKHOTO OIbITa B Mpo(UIMpyromieil 001acTH HAyKd U TEXHUKH, a

TaK)ke TOTOBHOCTH K JIEJIOBOMY NMPOGeCCHOHATBFHOMY OOIICHHUIO.

2. MecTo aucuuimuiibl B cTpykrype OIIOII BO

HI/ICHI/IHHI/IHBI U IpaKTHKHW, Ha OCBOCHHUH KOTOPBIX 6a3preTc;I JaHHass JUCHHIIIIMHA:

«IHOCTpaHHBIN A3BIK).

I[I/ICI_[I/IHHI/IHBI " NPAaKTHUKH, ]I KOTOPBIX OCBOCHHC ,Z[B.HHOfI JUCHUITIINHBI HGOGXOIII/IMO Kak

IpeIecTBYIONIEe: HAMMCAHNE BbIMTYCKHON KBaTU(UKAMOHHON paOOTHI.

3. Ilnanupyembie pe3yJabTaThbl 00y4eHHsI

®opmupyemble U
KOHTPOJIMpYyeMble
KOMIIeTeHIIUH (KO U
HalMEHOBAHMHE)

NuHankaTopbl 10CTUKEHU S
KoOMIeTeHI Ui (Ko u
HAaMEHOBAHHE)

Ili1anupyemblie pe3yabTaTbl 00y4eHUs

YK-4. Crniocoben
OCYILIECTBIISITh JIEJIOBYIO
KOMMYHHKAIUIO B
YCTHOM M TNHUCBMEHHOMN
hopmax Ha
rocyJJapCTBEHHOM
A3BIKE Poccuiickoi
®denepaunu Hu
WHOCTPaHHOM(BIX )
sI3bIKe(ax).

YK-4.5. [lemoHCTpHpyeT
yMEHHE  BeCTH  OOMEH
JeJoBOi  MH(pOpMaNHMe B
YCTHOW W IHCbMEHHOWU
dbopmMax Ha HWHOCTPAHHOM
SI3BIKE C y4eToM
poQeCCHOHAITBHOTO
KOHTEKCTa, B TOM YHUCIIE C
HCIIOJIb30BaHNEM
UH(POPMALIMOHHO-
KOMMYHHKAIIMOHHBIX
CpEICTB

3HaTh:

obmme  TpeOoBaHWS K  BIAJCHUIO
AHTJIMACKAM  SI3BIKOM;  JIEKCHKY IO
W3YYCHHBIM TeMaMm; npaBuia
00pa30BaHUSI U HOPMBI HCTIOIB30BaHUS
W3YYCHHBIX rpaMMaTHYEeCKHIX
KOHCTPYKIMWA  AQHIJIMHUCKOTO  S3BIKA,
o0ecrieynBaloIINX YCIEIHYIO0 YCTHYIO U
MUCHMEHHYIO KOMMYHUKAIIHIO;
JOCTYTIHBIE CIIOBapu (BKITIOUAst
CIIeIIUAJIbHBIC), CIIPaBOYHYIO
TuTepaTypy U pecypcbl MHTepHET s
COBEPIIICHCTBOBAHUS HaBBIKOB
CaMOCTOSITENILHON paboThI u
CaMOpa3BUTHS u W3BIICUYCHUS
uHpOpMaun npodeccuoHaTbLHON
HAIpaBJICHHOCTH; CHCTEMY W HOPMBI
0o(pHIIHATBHO-JIIOBOTO CTHJISL.

YMers:

Y3HaBaTb B TEKCTEC )41 aJCKBATHO
UCIIOJIb30BaTh rpaMMaTHYecKue
KOHCTPYKIIHNU aHTJINNCKOTO sSI3bIKA,
COOTBETCTBYIOIIME YPOBHIO BIIAJICHUS;
IHOHUMAaTh 3HAYCEHUEC B KOHTEKCTEC H
UCIIONIb30BAaTh B pPEUYU TeMaTHYeCKue
JICKCUYCCKUEC COAUHUIIbI aHTIJINNCKOTO
A3bIKAa, YCTOWYHMBBIE CIIOBOCOYETAHUS
(clIoXXKHBIE HAMMCHOBAHHMS, HWIUOMBI,
Kiuiie, ¢ppa3oBbie T1arojbl); U3BJICKATh
HEOOXOUMYIO ISl TPOQECCHOHATBHON
JIeSITEJIbHOCTH nH(OpPMALIHIO Ha




AHTITUUCKOM  SI3bIKE TpH  padore ¢
UHPOPMAIMOHHBIMA WutepHet-
pecypcamu, pecypcamu CMU;
MOHUMATh COJIEP)KAHHE MPOYUTAHHOTO
TEKCTa, TMOCTPOSHHOTO Ha  SI3BIKOBOM
MaTepHualie COOTBETCTBYIOIIETO YPOBHS
JJIs1 BBIIIOJIHEHUA LEJICBOTO 3adaHUA -
W3BJICYECHUE He00X0INMO
UH(POPMALIMK; HUCIONb30BaTh CIIOBApH,
CIPaBOYHYIO JIUTEPATYpPy H PECYPCHI
HNHtepHeT 1 COBEPILIECHCTBOBAHMS
HaBBIKOB CAMOCTOSITEIIFHOW pPabOThl U

CaMOpPa3BUTHUS (mpoBepku
NPaBUIBHOCTH ynoTpeosieHus
U3y4aeMBbIX CJIOB); CTPOUTH

JUAJIOTUYECKYI0 M MOHOJOTHYECKYIO
peYb B TPOCTHIX KOMMYHHKATHUBHBIX
CUTYaIUsIX JIEJIOBOT'O 00I1IeHM;
MMOHUMATh JINAJIOTUYECKYIO u
MOHOJIOTHYECKYI0 ~ MH(MOpMAIMI0  Ha
CIIyX; TIOJTh30BaThCs BepOaTbHBIMU

n HeBepOaTbHBIMHU cpencTBamMu
JIEJIOBOTO OOIIECHMS.

BmaneTs:

HaBBIKAMH MPABUIILHOTO
HUCIIOJIB30BAHUA FpaMMaTI/I‘-ICCKI/IX

KOHCTPYKIUA U TEMaTUYECKOUN JICKCUKHU
IJid  TOCTPOCHHA  BBICKA3bIBAHHA  HaA
AQHTJIUHCKOM SI3bIKE, HEOOXOAUMOM JJIst
MOJIYy4YCHHUA U OLICHUBAHUA I/IH(l)OpMaI_[I/II/I

u3 3apyOeKHBIX HMCTOYHUKOB;
HaBbBIKAMHU FOBOpeHI/IH C
HCIIOJb30BaHHEM JIEKCUKO-
I‘paMMaTI/I‘-IGCKI/IX CpGIICTB B OCHOBHBEIX
KOMMYHHKATHBHBIX CUTYaIIUIX
IEJIOBOTO OOIIEHHUS, HAaBBIKAMHU IIOKMCKA
HEOOXOINMOM uHpopmarun

npohecCHOHALHOW HAMPaBICHHOCTH B
HHTepHEeT-MCTOYHHUKAX; TEXHOJOTUSIMU
MOJTOTOBKA  TEKCTOB  OHIHMaIbHO-
JICJIOBOTO XapakTepa

YK-4.6. BricTpauBaer
MEKKYJIbTYPHYIO
KOMMYHUKAITHIO B

npodeccuoHalbHON  cepe
ACATCIIBHOCTH, TPCOJ0JICBAA
BJIMSIHAE COLMOKYJIBTYPHBIX
CTEpEOTHUIIOB

3HaTh:

CHUCTEMy IICHHOCTEH Ipyroro Hapoja,
HOPMBI KYJIBTYPBL, MpaBuiIa
BepOATHLHOTO u HeBepOaTBLHOTO
MOBEJICHUS PEUYEBOU JIMYHOCTH, OOIIHE
NPUHIUIBL  MEXKKYJIBTYPHOTO YCTHOTO
po(hecCHOHALHOTO B3aUMOJICHCTBUS U

MMACbMEHHOM npodeccuoHaIbHON
KOMMYHHKAIIUA, THUIIbL CI/ITyaL[I/Iﬁ B
chepax MEXKYJIbTYPHOTO

PO(ECCUOHAIBHOTO OOIICHHUS.




YMmers:

aHaJM3UPOBATH COOCTBEHHBIC
KOMMYHHKATHBHBIC HCyaa4Yu
MEXKYJIbTYpHOH  MpodecCHOHATHHOU
KOMMYHHKAIIUH, I/I36€I‘aTI> u
MIPEOJI0JIeBATh COOCTBEHHEIE
KOMMYHHKATHBHBIC HCyaa4uun B
CUTYallMd MEXKYJIbTYPHOIO YCTHOTO U
MUCBMEHHOTO npodeccruoHaIBHOTO
0oO11eHNs.

Bnanets:

ATUKETHBIMU HOpMaMu

MEXKYIJIBTYPHOTO MPOQECCHOHATHHOTO
YCTHOTO W MHUCBMEHHOTO OOIIEHUs;
KIUIIMPOBAHHBIMU ~ 000pOTaMU  pedu
MEXKYJIbTYpHOH  MpodecCHOHATBHOU
KOMMYHHKAIIUKU W [OpUEMaMU I10Ja4u
MaTepuajga Ha HHOCTPAHHOM SI3BIKE.




4. CTpyKTYypa M colep:KaHue TUCHHUILINHBI

DopMBbI TEKYLLET0

Bun . KOHTPOJIA
. HauMeHoBaHHe TeM 3aHSITHI OoneMm,
Moayasb (pa3ae) yueOHOi N Cemectp Bbanabl | UHTepakTuB, 4.| (HAauMeHOBaHMeE
(y4eOHoli padoThI) 4.
padoThI OLICHOYHOI'0
cpeacrsa)
Paznen 1. Job- Tema 1. Research Your Future 5 2 5 - 3amanus,
Hunting/ITouck paboTsI ITp Employer/ OcHOBBI HOATOTOBKH K HpPOBEPSIEMBIE
IIOMCKY U IMOJTYYCHHIO pa6OTI>I. aBTOMATUUYECKU
Tema 2. Resume / Omnwucanue
XapaKTEPUCTHUK " HABBIKOB,
COOTBETCTBYIOIIUX TpeOOBaHUAM
MOTEHIIUAIBHOTO paboTojaTens mpH
ycTpoiictBe Ha pabotry OCHOBHBIE
TpeOOBaHMS K CTPYKTYpe u
COJIEPKAHUIO PE3IOME
Tema 3. Grammar Point. Past Simple.
Passive Voice
Cam N3yuyenue wMarepuaia, BBINOJHEHUE 5 34 11 - 3ananus,
TeCTa ¥  3aJaHHii, TMPOBEPSIEMBIX MpOBEpsieMbIe
ABTOMATHUYECKU ABTOMATHUYECKH.
[IpakTnueckue
3a/IaHUs
Tema 1. Preparing for an Interview/ 5 2 5 - 3anaHus,
Pasnen 2. Ip [TomroroBka  k  cobece0BaHUIO: IPOBEPSAEMEIC
Job Interview/ SI3BIKOBBIC KJIMIIE, IpaBUIa U HOPMEI ABTOMATHYECKHU
HTepBhIO TTOBEJICHHUS BO BPEMsI HHTEPBBIO.

Tema 2. Mock Interview/
TpenupoBo4yHOE UHTEPBBIO c
paboTonmateneM TpU YCTPOWCTBE Ha
paboty

Tema 3. Negotiate Your Salary/
Crparteruun BelEHHUS TEPETOBOPOB O
MOBBIIIEHUM 3apIUIaThl M O pa3Mepe




DopMBbI TEKYLLET0

Bun . KOHTPOJIA
Moayasb (pa3ae) yueOHOi Ha"MeHOBamfe TEM 3AHITHH Cemectp Obn.em, banabl | UaTepakTuB, 4.| (HauMeHOBaHMe
(y4eOHoli paboThI) 4.
padoThI OLICHOYHOI'0
cpeacrsa)
3apIuIaThl MPU YCTPOUCTBE Ha paboTy.
Cam N3yueHnne Marepuaa, BHITIOJIHEHUE 5 34 11 - 3anaHus,
TecTa U 3a/laHuM, POBEPSIEMbIX MpoOBEpsieMbIe
ABTOMATUYECKU ABTOMATUYECKHU.
[IpakTnueckue
3a/1aHus
Tema 1. Instant Messaging At 5 2 5 - 3aganus,
Paszmen 3. Writing In Ip. Work/JlenoBass 3tuka, QOpMBI H MIPOBEPSIEMBIC
Business CpeJICTBa AETOBOTO oOmIeHus aBTOMATUYECKU
Communication / SMHCTOJIIPHOTO ~ JKaHpa:  IHCHMO-
JlenoBas nepemnucka 3aKa3, MUChMO-)Kanoba, MHCHMO-
YBEIOMJIICHHE.
Tema 2. Email Communication At
Work/O0menne 1o 3JIeKTpOHHOM
noute. SI3bIK J€NOBOTO  OOIICHUS
KOPIIOPATUBHBIX YaTOB.
Tema 3. Conditionals
Cam N3yuenue marepuana, BHITOJTHECHUE 5 33,75 41 - 3ananus,
TeCTa U 3aJlaHuH, MPOBEPIEMBIX MIpOBEpsieMbIe
ABTOMATHYECKU ABTOMATHYECKHU.
[IpakTueckue
3aJIaHusl.
HToroBeli TECT
ITA IIpomexxyTouHas arrecTanus 0,25 22 - 3a4eT
Pasgen 4. Travel on Tema 1. Booking, Airport, Safety, 2 5 - 3amanus,
Business/JlenoBas Ip. Accommodation/Opranusanus pOBEPSIEMBIE




DopMBbI TEKYLLET0

Bun . KOHTPOJIA
. HauMeHoBaHHe TeM 3aHSITHI OoneMm,
Moayasb (pa3ae) yueOHOi N Cemectp banabl | UaTepakTuB, 4.| (HauMeHOBaHMe
(y4eOHoli paboThI) 4.
padoThI OLICHOYHOI'0
cpeacrsa)
moe3aKa KOMaHIUPOBKH aBTOMATUYECKU
Tewma 2. Business travel
optimization/Bs16op, OpoHrpoBaHue,
MTOATBEPKICHUE OPOHUPOBAHWSI,
OTMEHa OpOHHU.
Tewma 3. Indirect questions. Modals.
Future forms
Cam N3yueHnne Marepuana, BHIIIOJTHEHUE 6 34 11 - 3anaHus,
TecTa U 3a/laHul, IPOBEPIEMbIX - MIpOBEpsieMbIC
ABTOMAaTH4ICCKA aBTOMAaTHYCCKHU.
IIpakTHueckue
3a/laHus
Paznen 5. Preparing for Ip Tema 1. Structure and Opening of] 6 2 5 - 3anaHus,
a presentation/ Presentations/CtpyxTypa HpOBEpSEMBIE
[ToaroTroBka IIPE3EHTALUM. Knme JUIS ABTOMATUYECKU
TIpe3eHTAINH BBICTYIUICHHS M IIA0JIOH MTPE3CHTAITHH.
Tema 2. Body of a Presentation /
OOpa3upl OTBETOB Ha BO3MOXKHBIE
BOIIPOCHI BO BPEMsI PE3CHTAIIUN
Tema 3. Final Part: Conclusion
/TlonroTOBKa MUHU-TIPE3CHTAIMH.
Cam N3ydenue Marepuaiia, BbIIOJHEHUE 6 34 11 - 3anaHus,
TeCTa ¥ 33JIaHUH, MPOBEPSIEMBIX MIpOBEpsieMbIC
aBTOMATUYECKU aBTOMATUYECKHU.
[IpakTnueckue
3a/laHus
Tema 1. Widen your vocabulary in the 6 2 5 - 3ananus,
Pasnen 6. Academic scientific field/OcHoBbt IpoBepseMBbIe
Writing/ Akagemuueckoe IIp. AKaACMHHCCKOTO MACEMa. ABTOMATUYECKU




DopMBbI TEKYLLET0

Bun . KOHTPOJIA
. HauMeHoBaHHe TeM 3aHSITHI OoneMm,
Moayasb (pa3ae) yueOHOi N Cemectp banabl | UaTepakTuB, 4.| (HauMeHOBaHMe
(y4eOHoli paboThI) 4.
padoThI OLICHOYHOI'0
cpeacrsa)
MUCHMO. Oco0eHHOCTH CTPYKTYpbl aHHOTAIIMH K
Hay4HOH Hccie10BaTeNbeKoN padoTe u
HAay4YHOM CTaThe.
Tewma 2. Develop your skills in
academic writing/Kmumre u
BBIPAYKEHUS JJIs YacTel aHHOTAllUU K
Hay4YHOU HcCIe10BaTeNbCKON paboTe 1
HAY4YHOM CTaTheE.
Tema 3. Write an abstract of your
bachelor's thesis/Hamucanne pedepara
K BBIITYCKHOW 0akaJlaBpCKOi paboTe
Cam N3yuenue marepuana, BHIIOTHEHUE 6 33,75 41 - 3aganus,
TeCTa U 3aJIaHui, TPOBEPSIEMBIX MIpOBEpsieMbIe
ABTOMAaTUYCCKH ABTOMATHUYCCKH.
[IpakTnueckue
3a/1aHMUsL.
HToroBslii TECT
ITA IIpomexxyTouHas arrecranus 6 0,25 22 - 3a4er
Hroro: 216 200




5. O6pa3oBare/ibHbIe TEXHOJIOTHHU
B mpouecce u3ydeHHs IUCIMILIMHBI HWCIIONB3YIOTCS TEXHOJOTHH JIUCTAHIIMOHHOTO
o0ydeHusl.

6. MeToguyeckne yKasaHusi 10 OCBOCHHIO M CIHIIIHHBI

VYuebnbie Kypebl «IIpodeccnonanpHbI HHOCTPaHHBIHN s3bIK 1» U «[IpodeccnonanbHbIN
MHOCTPAHHBIA S3BIK 2» COCTOSAT W3 LIECTH pPAa3/elioB, BKIIOYAIOIIMX JIEKCUYECKHE TEMBI,
KOTOpBIE OXBATBHIBAIOT CUTYAIIUU JEJIOBOr0, OOIIEHAYyYHOTO U MPO(EeCCHOHATIFHOTO XapaKTepa,
Y TPaMMaTHYECKUE aCIEKThI.

Jlyig ycremHoro ycBOeHHs JUCHUIUIMHBL BaM HeoOX0IMMO onupaThCcs Ha MOTyYeHHbIE
panee (oHOBble 3HaHMA: Oa30BbIE MOHATUS JIEKCHUKOJOTMM M TpPaMMAaTHKH POAHOTO U
WHOCTPAHHOTO SI3bIKOB, CTUIIMCTUKH POJIHOTO SA3BIKA.

K xonmy mnepuoma oOydeHus Bbl JOMKHBI HAYYUTHCS BBISBIATH W MPEOIOTIEBATH
rPaMMaTHYECKUE M JIEKCUYECKHE TPYAHOCTH IIPU INEPEBOJAE NPEIOKEHUH € AHTIUHCKOIrO
A3bIKa Ha PYCCKHUH A3BIK M HA00OPOT; MOIB30BATHCS CIOBAPSIMH U TEXHUYECKUMH CPEJCTBAMU
JUISl peIIEHNsI KOMMYHHUKATUBHBIX 3a7a4; COCTABIISATh MOHOJIOTMYECKUE BBICKA3bIBAHUSI.

Jnist ycrnemHoro ocBoeHus: yueOHbIX KypcoB «IIpodeccroHanbHblii HHOCTPAHHBIN SI3BIK
1» n «IIpodeccrnonanbHbIii HHOCTPAHHBIHN SA3BIK 2)» BaM HEOOXOAMMO:

- BBINIOJIHUTH 3a7laHus 1Mo KoHTeHTaM «lIpodeccnoHanbHbIii MHOCTPAHHBIN S3bIK 1» U
«IIpodeccronanbublii ”HOCTpaHHBIH 361K 2» B cucteme POCIIMCTAHT;,

- mocemath 3aHATHSA B pexkume BKC, uToOBI MOMydnTh AOCTYN K UTOTOBOMY TECTY H
Ha0paTh HEOOXOIMMOE KOIMYecTBO OamtoB s 3auéta. Ha 3amstusx B pexxume BKC BwI
CMOJKETE IOJYYUTh TEOPETHMUECKHE 3HAHMS M IPAKTUYECKUE HABBIKM KOMMYHHKAIlMM Ha
AHTJIMKACKOM SI3bIKE, 33/1aTh BOIIPOC MPENOAABATENI0 [0 MaTepHallaM Kypca U MOATOTOBUTCS K
UTOTOBOMY TECTY;

- BBITIOJIHUTHh UTOTOBBIN TECT MO y4eOHBIM Kypcam «IIpodeccrnoHanbHbIil HHOCTPAHHBIN
361K 1» 1 «IIpodeccnonanbHbIif HHOCTPAHHBIN S3BIK 2).

Jlst mosrydeHust 3a4era o yueOHbIM Kypcam «lIpodeccronanbHbIii HHOCTPaHHBIN SI3BIK
I» u «lIpodeccuonanbHblii HHOCTPAHHBIN S3BIK 2» BaM HEOOXOAMMO HaOpaTh MUHUMYM 55
0aJioB.



7. OeHOYHBIE CPEACTBA

7.1. IlaciopT OLIECHOYHBIX CPEACTB

Cemectp 5
. HaumMeHoBaHue
Ne Koa koHTpO/IMpYyeMoii KOMIIeTeHIMH
OLICHOYHOI'0 CPeCTBA ISl POBEACHUS
n/n (UM ee 4aCTH) N
MPOMEKYTOYHOM aTTeCTALIMHU
3ajanus, NpoBepseMble aBTOMAaTUYECKU
[IpakTuyeckue 3a1aHus
1 VK-4: YK-4.5, YK-4.6, P $ A
HToroBsIii TECT
Bonpocsl k 3auety NeNe 1-20
Cemectp 6
. HaumeHoBaHnue
Ne Kon koHTpO/IMpYyeMoii KOMIeTeHIMH
OLICHOYHOI'0 CPeCTBA ISl IPOBEACHUS
n/n (UM ee 4aCTH) .
NMPOMEKYTOYHOM aTTeCTAIUN
3ajanus, NpoBepsieMble aBTOMAaTUYECKU
[IpakTueckue 3ananus
1 VK-4: YK-4.5, YK-4.6, P $ A
UTtoroBelii TecT
Bomnpocs! k 3auety NoNe 1-20

7.2. TunoBble 3aJaHUsl WM HHbIE MaTepPHAJIbl, HeOOXoAMMBbIE ISl TEKYUIero
KOHTPOJIfA

7.2.1 3ananus, npoBepsieMble ABTOMATHYECKH

Paznen 3. Writing In Business Communication/ /le;ioBasi nepenucka

Tema 1. Instant Messaging At Work//lesioBasi 3TiKa, (pOpMBbI U CPeACTBA [1€JI0BOI0
001IeHNs] IMUCTOJISIPHOIO KaHPa: MUCbMO-3aKa3, MICbM0-:KaJ100a, MUCbMO-YBeI0MJICHHE.

Tema 2. Email Communication At Work/O0menue 1mo 3j1eKTpOHHOH nmoute. SI3bIK
AeJIOBOTr0 O01eHUs1 KOPNOPATHBHBIX YaTOB.

Tema 3. Conditionals

Reading
Read the text, pay attention to the tips on how to improve your writing skills and
answer the questions.

Business emails at work

Email has become a key element in business communication. A certain style and structure
help to create more effective messages. Professional correspondence is about being clear, direct
and solution-oriented. On top of that, if English is your second language, you will have to be even
twice as accurate. Here are five tips on how to write better emails in English.

The first one is to remember that it’s common for a business email to include a brief
concise subject line, in order to indicate its topic. Vague titles disrupt fast communication and
make it less efficient. Moreover, you appear to be less professional and organized. Don’t forget to
find the right words for subject lines to grab your recipient’s attention.

The second one is to have a professional, polite and friendly business contact — always
greet a person, you are writing to, and remember to do it correctly. Don’t put a random Dear Sir
if you don’t know exactly, who is going to read it. Some neutral, but very polite salutations, like




To whom it may concern or Dear Sir or Madam, will help more. At the same time, it’s definitely
better not to use impersonal phrases, when you know for sure the recipient’s name. It's perfectly
appropriate to stop using greetings as long as it’s a chain of emails concerning one business
matter. In this example, use a greeting once only in the first email.

The third one is to start with main questions. Keep your writing more specific and focused.
Think carefully in advance what information you are eventually looking for. This is going to help
you with the types and structures of sentences. Use bullet points if needed. Do all necessary things
as well, like include call to reply, or mention that you have attached a file.

The fourth one is to end your writing accordingly. Use Sincerely (when you know the
recipient’s name), Faithfully (when you don’t know the recipient’s name) or simply put Thanks.
After that you should give your name and contact information for further communication.

The fifth one is to always double check your writing. Spelling errors and rambling thoughts
do not indicate your high level of professionalism and readiness to discuss anything. In this case, it
is better to do it a bit more slowly and take some time to confirm the accuracy, improve your
grammar and spelling, and simply check for files, which were supposed to be attached.

Always remember that once you click SEND, you are no longer controlling the email
information, as well as the number of people, who can read it. Being able to write concise efficient
email is a skill that needs to be developed. Don’t give up easily to successfully overcome this
challenge.

Choose the correct answer

1. According to the text, what kind of subject lines impedes fast correspondence and makes it
inefficient?
Vague
Precise
Concise
Direct
2. According to the text, when is it appropriate to stop using greetings?
in a chain of emails regarding one business question
in the first email
in all emails
in all emails regarding different business questions

3. According to the text, why is it important to think carefully in advance what information
you are consequently looking for while writing an email?

To organize your writing in a better logical way

To use correct grammar

To know how to use bullet points

To attach files
4. According to the text, what indicates your high level of professionalism and readiness to
discuss anything?

Accuracy and absence of grammar and spelling mistakes

Spelling errors

Rambling thoughts

Absence of attached files when you mention, that you have attached some
5. According to the text, what should you do if you are not able to write concise efficient
email?

Develop this skill, it’s possible

Give up

Delegate this responsibility
Do not click SEND



Kputepun onenkmn:

Max. 1 0amn, 0asibl MOACYUTHIBAIOTCS CUCTEMOM aBTOMATHYECKH.

7.2.2. UTOroBbIi TECT

Helen a lot of management experience, but is unhappy with her current job.
have

has

is having

having

All companies in IT sector usually their employees with on-the-job
trainings.

provide

provides

providing

provides

Oh, look! It’s a good sign! They business cards.

a) are exchange
b) are exchanging
C) are exchanges
d) exchange

4.

You can take this application form and proceed to that room over there, where
other candidates in theirs.

a) fill
b) are fill

c) are filling
d) fills

5.

Pippa Jameson her clients to remove their age from their CVs, since it
needs to be up to date.

a) is advisings
b) is advise
c) advises

d) advise

6.

The economy situation in our company , but it’s a very slow process.

a) is improving
b) improving
C) improves
d) improve

7.

Jane tells managers about every company that she for.

a) has work
b) have work
c) has worked
d) has working

8.

I am ready with the CV.I out irrelevant information.

a) taken

b) 've taken
C) 'm taken
d) 've took

9.

I am looking for our mechanic. him?



a) Do you see
b) You see
¢) Have you see

d) Have you seen
10. I applied for the job a week ago but I an invitation for a job
interview yet.

a) Haven't got

b) Haven't get

c) Didn't get

d) Didn't got

11. I still don’t know what job offer to take. I yet.

a) Don’t decide

b) Didn’t decide

c) Haven’t decided

d) Am not deciding

12. All the figures are here in black and white. I all the records from the
meeting.

a) keeps

b) keeping

c) have kept

d) have keeping

13. Eva Peron an icon and the subject of many books, films and musicals.

a) has become

b) has became

c) have become

d) become
14. Our city’s population , and it is now a busy centre of trade and industry.

a) has grown

b) grow

C) grew

d) has growing

15. In 1995 the head of our company went to Paris, where he French
and our business from there.

a) study, run

b) studied, run

c) studied, ran

d) studied, runned
16. I am a young mother, but 3 months ago I started working via Skype from
home, which me special challenges and benefits.

a) has gives
b) has given
c) have give

d) has gave

17. T am not satisfied with my job, but I have very friendly and helpful colleagues. |
think, only because of. I am still with the company.

a) them

b) they

c) their



d) theirs
18. Now the president of the corporation has a bodyguard because life has
been threatened twice.

a) he

b) his

¢) him

d) here

19. I went on that business trip with some colleagues
a) of me

b) of mine

c) of my

d) mine

20. Did you finish this report ?
a) on your own

b) on your

C) onyou own

d) your own
21. The outcome wasn’t very good, so I need to work on its improvement.

a) it

b) itself

c) themselves

d) its

22.Sue__ doesn’t think she’ll get the job.
a) she

b) her

c) herself

d) hers
23. Enjoy at the conference!

a) you
b) yourself
C) your

d) yours
24. 1 have of work. [ am afraid, I can’t finish it all tonight.

a) a mountain

b) mountain

c) few

d) afew

25.A amount of my time is with our clients — about 7 hours every day.
a) substantial

b) few

c) great deal

d) little

26. Going by train here is going by car.

a) more expensive than

b) more expensive then

C) more expensiver than

d) as expensive than

27.The more electricity our company uses, our overheads are.



a) the high

b) higher

c) the higher

d) highest

28.1 am happy to have working ours in my family, so I can always handle
things the way I like.

a) The most flexible than

b) The most flexible

c) The flexiblest

d) The mostflexiblest

29. The first candidate seems to be the second one.

a) More self-motivated

b) More self-motivated than

¢) More self-motivated as

d) Asmore self-motivatedt han

30. Ask John for help with your problem. He is person in our department.

a) the computer-literate

b) the most computer-literate

¢) the more computer-literate

d) the computer-literatest

Kpurtepun ouenkmn:
Max. 30 0amnoB, OauIbl MOACYUTHIBAIOTCS CHCTEMOM aBTOMATHYCCKH.

7.2.3. IIpakTn4yeckue 3aJaHUs
Final task 2

The Final task consists of two parts: “Mock Interview” and “Negotiate Your Salary”.

Part 1 “Mock Interview”. You are asked to answer employer questions simulating
an Interview for a potential job

Part 2 “Negotiate Your Salary”. You are asked to negotiate your salary with a potential employer

To complete the Final task 1, follow the directions:

1. Download the Title Page form provided in the course, fill in with your details.

2. Name your file, e.g. Module 2 Ivanov.doc

3. To complete the assignment Part 1 “Mock Interview” listen to the provided questions.

4. Record your Audio file (your answers), e.g. Mock Interview Audio Ivanov.mp3

5. In the file Module 2 Ivanov.doc complete the assignment Part 2 “Negotiate Your Salary”

(Use the expressions given below). Underline the words from the Module 2 used in your written
work.
6. Upload 2 files: Module 2 Ivanov.doc and Mock Interview Audio Ivanov.mp3

Part 1 Mock Interview

The oral assignment tests the student's ability to respond to the employer's questions during
a mock interview.

During the Final Task you will be ask to demonstrate how well you can handle the job interview
questions comprehension and response. This is a very common list of job interview questions. It is
something you can prepare at home and practice before going to an interview. If you know what to



say, you will feel more relaxed and confident at the start of an interview. Listen to the
questionnaire carefully and answer the questions about yourself. Play the audio, listen to each
question, pause the audio, record your answer, pass to other questions.

1. Tell me about yourself. Describe your personality.

Would you mind telling me more regarding your qualifications?

What is your past work experience?

Could you let us have your previous employer’s details?

What were your job responsibilities at your last job?

Why are you leaving your current company?

How did you come to learn about this vacancy?

What things are most important to you in a work situation?

0. What are your career goals? Future plans?

10.  Where do you see yourself being in five years? Ten years?

11.  Ifyou had a choice, would you prefer to work alone or as part of a team? Why?

12. Why should we hire you?

13.  What are your hobbies?

14.  What salary are you expecting?

15. Would you like to add anything before we conclude this interview?

e A i

Part 2 Negotiate Your Salary

The writing assignment tests the student's ability to negotiate your salary with an employer.
Carry out an investigation, determine the range of compensation other companies pay for
that specific position based on your skills and experience, and prove your salary
expectations.

Try to use as many new expressions as possible.

How to structure your answer
You’ve had your first and second interview. Imagine that you are negotiating your salary with an
employer. Write the salary negotiation blueprint using the following points:

. Polite start of salary negotiations

. Future contribution to the company

. Salary range and your expectations.

. Benefits, compensation, perks, deductions.
. Compensation package bargaining

Use the expressions for each point.

. Broach politely the subject of compensation

“Can I negotiate this offer?”

“Before we finish I’d like to raise the issue of salary base”.

. Clarify your future contribution to the company

“I have incredible [enumerate] skills which I acquired and also some certifications too and I am
able to add value to the organization”.

“Now I would like to get from you that how much value the company would like to give me for
my hard work, I mean skills, and it will become an inspiration for”.

“My domain knowledge as a [position] will really impact my role in the same industry”.

“I’m sure that my experience will be of great asset to your organization”.

. Your salary expectations. Carry out an investigation, determine the range of compensation
other companies pay for that specific position based on your locality and experience.

“My expected salary is ranging between to ”?

. Speak about benefits, compensation, perk deductzons

“What other benefits are available?”

“What is the outlook for salary raises and promotions?”




“Annual raise with good performance will enable me to accept the offer right away”.

“Do you pay their employees for overtime or offer time off in lieu?”

“What targets do I have to meet in your company to get my bonus?”

“How can I earn commission, what percentage of the work amount and what’s commission rate?”
. If you feel unsure about the compensation package

“How did you arrive at your offer?”

“I’m not prepared to except this”.

“Why don’t we meet half way?”

"Thank you so much for the offer. As I mentioned during my interview process, I am speaking
with a couple of other companies. If you’re able to move the pay to [number], I’d be eager to
accept.”

Kputepun onenkmn:
Max. 11 6amnos.



7.3. OneHo4YHbIe CPeACTBA JJIsl IPOMEKYTOYHOM aTTeCTAlIMHU 110 HTOraM OCBOCHHS

AUCHHUIIINHBI

7.3.1. Bonnpochl K IPOMeKYTOYHOM aTTecTaluu

Cemectp 5

Yu4eOnslii kypc «IIpodeccnonanbHblii HHOCTPAHHBIN A3BIK 1»

Ne /o Bomnpocst

1.1 Would you rather work on your own, or as part of a team?

1.2 When was the last time you lost your anger at work?

1.3 Would you consider yourself a risk taker?

1.4 What do you dislike about your previous work?

1.5 Would you call yourself a good manager?

1.6 What quality of yours matters the most in your job?

1.7 Do you need extra training?

1.8 What is the first object you would do if you got this Job?

1.9 How do you think about company politics?

1.10 Imagine you are hiring for a position. Why should we hire you?

1.11 What can you say about your previous/current company?

1.12 May we contact those on your reference list?

1.13 What do you know about organization you would like to work for?

1.14 If you were offered a position right now, how would you respond?

1.15 What makes a great leader?

1.16 Do you have suggestions for our organization?

1.17 Which is more significant: creativeness or efficiency?

1.18 What type of person you are?

1.19 Tell about advantages and disadvantages of working as a freelancer.

1.20 Tell the teacher about the main documents that your company has.
Cemectp 6

YueOHnslii Kypc «IIpodeccnonanbHbIii HHOCTPAHHBIN A3BIK 2»

Ne n/m Bomnpocsr

1.1 Have you ever been on a business trip? Would you like to travel on business (again)?

1.2 What do you think are some advantages and disadvantages of traveling for business?

1.3 What are some important things to consider when packing for a business trip, such as
bringing clothing or necessary equipment?

1.4 Have you ever got lost in a new city or country? What do you have to do having such
a problem?

1.5 How should a person prepare for meetings or presentations when traveling for
business, (such as researching the company or practicing your language skills)?

1.6 How do (would) you handle homesickness or missing family and friends while you're
traveling for business?

1.7 Have you ever had any unexpected experiences while traveling, such as missing a
flight or not understanding a language?

1.8 What is your favorite memory from a past trip you've taken, and why is it memorable
to you?

1.9 What are some cultural differences, that you know about, concerning business




etiquette?

1.10 What are the advantages and disadvantages about business travel?

1.11 Imagine you are preparing for negotiations on a new product or service you produce or
provide. Who is the target audience of your product or service? Why do they need
your product or service.

1.12 Imagine you are preparing for negotiations on a new product or service you produce or
provide. Define the Deal Components of your new product or service

1.13 Imagine you are preparing for negotiations on a new product or service you produce or
provide. Define the Deal Components. Roles and responsibilities

1.14 Your Imagine you are preparing for negotiations on a new product or service you
produce or provide. Define product or service profile

1.15 Describe a conference you remember going to at college or school: where and when
did the meeting take place? Who attended the meeting? What was the purpose of the
meeting? And explain why the meeting was memorable.

1.16 What is the best way to keep everyone on track during a scientific meeting?

1.17 How do you make sure that meetings are productive and not a waste of time when
they are a quite frequent event at work?

1.18 What online collaborative tools can people use when arranging meetings?

1.19 How do you account for time differences when arranging international meetings?

1.20 Do you need to consider language barriers when arranging an international scientific

meeting?




7.3.2. Kputepun U HOpMbI OLEHKH

dopma
NpOBe/IeHUs!
Cemectp . Kpurtepuu u HOpMbI OLleHKH
MPOMeKYTOYHOM
aTTecTauuu
5 3auer (1o «3aYTCHOY CTyJleHT HaOpai 55 u Gosee
HAKOMUTEIbHOMY 0aJuIOB 3a BBITIOJHEHUE TECTOB U
peUTUHTY) y4eOHbIX 33aHUI
«HE 3aYTEHO» CTyACHT HaOpaia 54 u MeHee
0aJJI0B 3a BBIMIOJHEHUE TECTOB
1 yueOHbIX 3a1aHui
6 3auer (1o «3aYTEHOY CTyIEeHT Habpan 55 u Gonee
HAKOMTUTEIILHOMY 0aJuTOB 32 BBITIOJTHEHUE TECTOB U
pENTHHTY) yueOHBIX 3aJJaHH

«HEC 3a4TCHO»

CTyJeHT Habpain 54 u MeHee
0aJIJIOB 3a BBIITOJIHEHUE TECTOB
Y y4eOHBIX 3aIaHUI




8.1. O6s13aTesibHAA TUTEpPATYypa

8. YueOoHO-MeTOoqMYecKOe U HH(POPMALIMOHHOE 00ecnieYeHUe TUCIHIJIMHBI

Tun (yueOHHK, yueOHOE

KoaunuectBO B
HAYYHOI

Ne nocoodoue, yueoHO-
ABTOpBI, COCTABUTEJHU 3arsiaBue (3aroJiOBOK) T'ox u3nanus oudauoTexe /
n/n MeTOoANYEeCcKoe mocoomne,
HpAKTHKYM, 1p.) HanmenoBanue
IBC
1 I'ynxosa, C. A.; laiiHeko, ITpodeccronanbHbIN aHITTUHCKUI A3BIK. Y4ebHO-MeToInYecKoe 2023 Penosuropunt
M. B.; bypenkosa, /1. Crpateruu 3¢ PpeKTHBHOI KOMMYHUKAILIUH B nocobue Ty
10.; I'onosay, O. A. MEXYHapOAHOM OU3HEC-TIPOCTpaHCTBE. B 2
q. Y. I; TT'VY.
2 I'ynxosa, C. A.; laiiHeko, ITpodeccronanbHbIN aHITTUHCKUI A3BIK. [IpakTukym 2023
M. B.; bypenkosa, /1. Crpareruu 3¢ PpeKTHBHOI KOMMYHUKAILIUH B Penosuropuit
10.; 'onosay, O. A. MEXyHapOAHOM OU3HEC-TIpOCTpaHCcTBE. B 2 Ty
y. Y. 2; TI'VY.
3 baxyrtuna, M.M. English for Students of Mechanical Y4ebHo-MeToAnueCcKOe 2022 bubnmnorexka TT'Y
Engineering; TT'Y. nocobue
4 bpera, O.H., Kpyrmsikosa, [TpodeccronanbHBIN aHTTHHCKUAN S3BIK 1 DIIEKTPOHHOE YUeOHOe 2022 (Peno3urtopnii
I'.B., Ilpomuna, A.B. n31aHue (KOHTCHT) Ty
(CD-nmuck)
5 bpera, O.H., Kpyrmsikosa, [IpodeccroHanbHBIN aHTTUHCKUN S3BIK 2 DIIeKTPOHHOE YUeOHOe 2022 (Peno3uTopnii
I'.B., Ilpomuna, A.B. n31aHue (KOHTCHT) Ty

(CD-nmuck)
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https://dspace.tltsu.ru/browse?type=author&value=%D0%94%D0%B0%D0%B9%D0%BD%D0%B5%D0%BA%D0%BE%2C+%D0%9C.+%D0%92.
https://dspace.tltsu.ru/browse?type=author&value=%D0%94%D0%B0%D0%B9%D0%BD%D0%B5%D0%BA%D0%BE%2C+%D0%9C.+%D0%92.
https://dspace.tltsu.ru/browse?type=author&value=%D0%91%D1%83%D1%80%D0%B5%D0%BD%D0%BA%D0%BE%D0%B2%D0%B0%2C+%D0%94.+%D0%AE.
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8.2. JlonosiHUTEIbHAS JIUTEPATYypa

Tun (yueOHHMK, ydeOHOE

KoauyecTtBo B

HAYYHOI
Ne nocoodoue, yueoHO-
ABTOpBI, COCTABUTEH 3arsiaBue (3aroJIOBOK) T'ox n3nanus oudauoTexe /
n/n MeTOoANYecKoe mocoomne,
HaumenoBanue
NMPAKTUKYM, JP.) 3EC
1 Kocc, E.B., Emenuna, M.B., | IIpodeccnonanbHblii aHTTTUHACKUAN S3BIK VYueOHO-MeTouYeCcKoe 2019 Penosuropuit
Mockaimok, A.B. rnmocooue 1Y
2 | T'ymkosa, C.A., Grammar in Theory and Practice VY4ebHO-MeToInYecKoe 2016 Penosutopuit
Bypenkosa, J1.10. nocobue Ty
3 | Smenko, H.B. [TepeBox cnenrexcra [ DNEeKTPOHHBIH Y4ebHo-MeToAnueCKOe 2018 Penosuropuit
pecypc] nocobue Ty




8.3. IlepeyeHnb coBpeMeHHBIX NPO()eCCHOHAIBHBIX 023 JaHHBIX U HH(POPMAIHOHHBIX
CIIPABOYHBIX CHCTEM

e Directory of Open Access Journals [DnexTpoHHBIH pecypc]: AUPEKTOpHUS
MOJIHOTEKCTOBBIX CTaTe Mpo(ecCHOHANLHOTO coaepkaHus. — Pexum mpocryna:
https://doaj.org/. — 3aru. ¢ 3kpana. — SI3. aHrII.

e Springer Link[Onextponnsiii pecypc] : [0a3a manHbIX]. — Switzerland: Springer
Nature, 1842— . — Pexxum goctyna : link.springer.com. — 3ari. ¢ skpana. — 3. aHr.

e Science Direct [DaekTpoHHBIH pecypc] KOJUICKIIUSL  BJICKTPOHHBIX  KHHT
m3natenbctBa Elsevier. — Netherlands: Elsevier, 2018— . — Pexum nocry-ma

sciencedirect.com. — 3arJ. ¢ ’kpaHa. — f3. aHr.

8.4. IlepeyeHb NpOrpaMMHOro odecre4eHust

Haumenosanue I1O

PexkBU3UTHI 10r0BOpPa
(naTa, HOMep, CPOK JIelicTBHUSA)

Windows:
WinPro 10 RUS Upgrd OLP NL Acdmc

noroop Ne 757 ot 04.07.2018, cpok
NeiCcTBHUS — OECCPOUHO;

KOHTPAkKT Ne 1653 ot 14.12.2018, cpok
JeicTBHS — OecCpOUHO

Office Standard:
Office Stdandard 2013 Russian OLP NL
AcademicEdition

noroop Ne 690 ot 19.05.2015, cpok
necTBus — 6eCCPOUHO

8.5. Onucanue

MaTepHaJIBHO-TeXHI/I‘leCKOﬁ

0a3pl, HeOoOXOoAHUMON  JJIs

ocyllecTBJIeHHs 00Pa30BaTeILHOI0 Npouecca no JUCHUILINHE

HaumeHnoBaHue 000py10BaHHBIX Y4eOHBIX
Ka0OMHETOB, J1a00pPATOPHUIi, MACTEPCKUX H JP.

Ne | 00beKTOB 1151 IPOBeieHUS MPAKTHYECKHUX U
N . ITepeyeHb 0OCHOBHOTO 000pPY/10BaHHUSA
n/n J1a00paTOPHBIX 3aHATHIH, MOMEIEHNH 151
CaMOCTOSITeIbHOM PadoThl 00y4arOIIUXCS
(HOMep ayTUTOPHH)
VueOHasi ayauTopus Ui NpoBeneHHs 3aHATHH | CTOIBI  yYEHUYECKHE  JBYXMECTHBIE,
JEKIIMOHHOTO THUNA. Y4YeOHas ayAuTopus AJsl | CTYJbsl, CTOJ NPENoJaBaTeIbCKUM, T0CKa
NPOBEJCHUS  3aHATUH  CEMHHApCKOro  THIIA. | ayJUTOpHAs (MeJIoBas).
VueOHas ayauTOpUs IS KypCOBOTO
| | MPOCKTHPOBAHHS (BBINOIHEHUS KyPCOBBIX padoT).
VYueOHast ayTUTOpHS U IPOBEJICHNS TPYIIIOBBIX
U UHIUBUIYaNbHBIX KOHCYNbTanuil. YueOHas
ayauTopus A MPOBEACHUSA 3aHATHI TCKYLICTO
KOHTPOJISL U MPOMEXYTOUHOM arrectanuu. (YJIK-
411)
Aynutopus BeOKOH(pEPECHITHIA. DKpaH TEJIEBU3HMOHHBIM, mupmMma,
VYueOHas ayauTopusi Uil MPOBEICHUS 3aHATHHA | MIPOXKEKTOp ~ HA  IITaTUBE,  CTOI
JEKIMOHHOTO THUMA. Y4eOHas ayAuTOpHs Ul | MPEroAaBaTesIbCKUN, CTYJ
2 | mpoBeldEeHUS 3aHATUH CEMHMHApPCKOrO THMA. | IPENOJaBaTENbCKU, Tpancnapant-
VYuebHas ayIuTOpus JUIS KypCOBOT'O | IIEPETSKKA, CUCTEMHBIH OJI0K
NPOCKTHUPOBAaHUS  (BBIMOJHEHUS  KYpPCOBBIX

pabor). YueOHas ayauTOpHsl IJIsi TPOBEICHUS
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HanmenoBaHnue 000py10BaHHBIX YUeOHBIX
Ka0OMHETOB, J1a00paTOPHii, MACTEPCKUX H JP.

Ne | 00beKTOB 11l IPOBEeHUSI MPAKTHYECKUX U
. . IlepeyeHb 0OCHOBHOIO 000PY10BAHMSA
n/n J1a00paTOPHBIX 3AHATHI, TOMELEHN I ISt
CaMOCTOSITe/ILHOI PadoThI 00y4aOINXCS
(HOMep ayIUTOPHH)
TPYIIOBBIX ¥ UHAUBUAYATBHBIX KOHCYJIbTAIIUMA
YyeOHast ayauTopusi Uid TPOBEACHUS 3aHATUN
TEKYIIEr0o  KOHTPOJsI W  MPOMEXKYTOUHOU
arrectaruu. (YJIK-807)
Aynuropus BeOKOH(pepeHuui. | DkpaH TEJICBU3UOHHBIN, mpmMma,
YyeOHast ayauTopusi Uis IPOBEACHUS 3aHATUN | IPOXKEKTOp  Ha  INTaTHBE,  CTOJ
JIEKIIMOHHOTO THMa. Y4eOHas ayauTopusi IJisS | MPernoJaBaTeIbCKUM, CTYJ
MPOBEACHUS 3aHATUH CEMUHAPCKOTO THIA. | MPENOAaBaTEIbCKHUIM, Tpancnapant-
YyeOHas ayIUTOpUS TUTSt KYpPCOBOTO | TIEPETSIKKA, CHCTEMHBIN OJIOK
3 | mpoekTupoBaHUsA  (BBIMOJHEHHS  KypPCOBBIX
paboT). YueOHas ayauTOpHs IS TPOBEIACHHUS
IPYIIOBBIX U UHAWUBUAYAJIBHBIX KOHCYJIbTALIUN
YyeOHast ayauTopusi Ui POBEACHUS 3aHATHN
TEKYIIEr0  KOHTPOJsi UM  MPOMEXKYTOYHOU
arrectaruu (YJIK-809)
[Tomemenne s camocTosATeNnbHOM  paboTel | CTONBI, CTyNbs, CTeUIaXu (B T.4.
4 | obyuaronmuxcs (YJIK-105) BBICTABOYHBIE) C KHUTaMU, KOMITBIOTEPHI,
MOOUJIbHBIE paboune MecTa
5 [Tomemenne pans  camMoCTOSTENbHOH  paboThl | CTONBI KOMIBIOTEPHBIE, CTYIIbS,

obyuaromuxcs (YJIK-406)

MHUKPOKOMITBIOTEpPHI raspberry pi 32 bit.
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